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IMPORTANCE OF DIVERSITY & INCLUSION
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Training

Leadership

Knowledge sharing
Professional development

Advocate for safe and sustainable
water

Community outreach



*Influenced DEl and
Environmental Justice
track at Rocky Mountain
Water Conference

Bring awareness

Engage membership «Membership highlights

Attract diverse talent
to the industry

*Inclusive hiring practices

Inspire the next
generation through *Science and
education and engineering festivals
outfreach

Diversity Equity and Inclusion Committee

l|dea Machine

* Inclusive language

e Accommodation
resources

* Inclusive meeting
practices

e Cultural
competency
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Engagement
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 DEl Amlbassadors
« Attend eventsand meetings
« Promoteinclusive environment
* Infroduce members
« Mentor
 Annual Water Conference Booth / Events
« Membership highlights



Education &
Qutreach

* Youth Engineering &
Science Festival -
Greeley, CO

« Community outreach
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A JOINT PUBLICATION OF
ROCKY MOUNTAIN SECTION o the AMERICAN WATER WORKS ASSOCIATION & ROCKY MOUNTAIN WATER ENVIRONMENT ASSOCIATION
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Figure 2: Allyship Diversity, Equity, Inclusion. Section

Fearlessly Relentless Allies at Work

Do the best you can until you know better. Then when you know better, do better.
- Dr. Maya Angelou

3. What has motivatod you
tolead CABPES?

Vihat moth
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el do ystems that ct and ability to

thrive in our society

Where to start

BE FRAW

Educate yourself See something, say
Identify, accept, and own your ‘ something

4, What motlvated you
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deliberation processes

to speak
Build community of allies

Bring DEl to the table

ROCKY MOUNTAIN WATER | ANUART SERILARY S0 | 2

.W MBUNTAIN WATER

FROM THE INSIDE... ...TO THE OUTSIDE
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